I Comparison with Reporting Guidelines |

Environmental Sustainability Report 2006

M: Mandatory V: Voluntary

GRI 2002 Sustainability Reporting Guidelines Content Index

Ministry of the Environment’s Environmental Reporting

Guidelines (2003) Content Index

Item ltem
1. Vision and Strategy P3-4 1. Basic Headings
2. Profile 1) CEQO’s Statement (including summary of efforts and pledge) P3-4
Organizational Profile P1,9-10,49 2) Foundation of reporting (rgponing organization, time period, areas) | P1
3) Summary of the organization P9-10
Report Scope P1 = — VT o 0
Renort Profi P135 2. y of Policies, Targets and Ac in Envirc Efforts
cpon Trote J 4) Environmental policies regarding environmental activities pP25-26
3. Government Structure and Management Systems 5) Summary of objectives, plans of environmental activities and P29-30
Structure and Governance P3-4,5-6,7,25-26,31,58 achievements in environmental efforts
Stakeholder Engagement P34,40,47-48,51-53,55-56,58,65 6) Material balance of ts activity : P36
7) Summary of environmental accounting information P35

Overarching Policies and Management Systems

P6-7,27-29,31-34,37-38,40-46,50,55

4. GRI Content Index

P66

3. State of Environmental Management

8) State of environmental management system

P6, 27-28, 31-34

5. Performance Indicators 9) State of supply chain management for environmental conservation | P40
Integrated Indicators 10) State of research and development of technologies for environmental P37-38, 54
; - conservation and environment-conscious products/services ’
Systemic Indicators P36 11) State of the disclosure of environmental information and
Cross-Cutting Indicators P35 environmental communication P47-48, 63
Economic Performance Indicators 12) State of compliance with environmental regulations P32, 34
Customers M | P10 13) State of social contribution related to the environment P61-62
Suoo M| — 4. State of Activities for Reduction of Environmental Burden
uppliers V| — 14) Total amount of energy input and measures to reduce it P36
Employees M| — 15) Total amount of material input and measures to reduce it P36
Providers of Capital M | P56 16) Amount of water input and measures to reduce it P36
i M | P61-62 17) Amount of greenhouse gasses emission and measures to reduce it| P36, 41-42
Public Sector v 18) Amount of chemical substances emission and transportation and | pag 43
- - — measures to reduce it ’
EnV|ronvmentaI Performance Indicators 19) Total amount of products or sales P36, 46
Materials M | P36 20) Total amount of waste generation and final disposal and measures| pag 44
M | P36 to reduce it )
Energy V | P36.41-42 21) Total amount of water disposal and measures to reduce it P36
22) State of environmental burden caused by transportation and
Water M | P36 measures to reduce it P46
’\\; P36 23) State of green procurement and measures to promote it P40
indiversi i 24) State of products and services that contribute to reduction of
Biodiversity V| — environmental burden P36, 45
e M | P36, 41-44 5. State of Performance in Social Area
Emissions, Effluents and Waste v | P36 Information concerning occupational safety and health P60
Products and Services M | P36, 45 Information concerning human rights and employment P57-59
Compliance M | P34 :nIormaFon concerning respelct and prgte(;hon ofd redg|oTa\ cultufre P61
- nformation concerning social communication and disclosure o ~
Suppliers V_| P40 information that is not related to the environment P61-63
Transport V_| P46 Information concerning extensive consumer protection and product safety | P50-53, 55
Overall P35 Information concerning politics and ethics P5,7
Social Performance Indicators Information concerning the protection of personal information P8
Labor Practices and Decent Work
M| —
Empl
mployment v | P59 o ]
M — Editor’s Postscript
Labor/Management Relations
L It was our goal this year to create a distinctive report. However, social
Health and Safety ’\\;' P60 reports and environmental reports attract different types of readers
with differing needs, so we faced a number of difficulties in meeting
Training and Education M]— : - - ;
vV | P57, 59 their respective requirements in one report. The total number of pages
Diversity and Opportunity P5, 58 increased from the previous year, but reporting was necessary from each
Human Rights perspective of the triple bottom line, so we felt that this page increase was
Strategy and Management ’\\f P7 unavoidable. Making an intimate, straightforward report that enables large
. — numbers of people to learn something of Mitsubishi Electric and fulfiling
Non-Discrimination M | P7 th i bt e fi tiEeleh
Froedom of Associton and Colectve Bargaing | M | — e repF)l ing responsibili |§s reqUIre ofa Corpora ion 'are contra IF: ory
Child Labor M| — propositions, and we again realized that coming up with one solution to
Forced and Compulsory Labor M| — the problem is nearly impossible. We spent 273 days putting together
Disciplinary Practices V | P8, 58 this report until it was published and a total of 300 people were involved
Seéumy F’racvtices V|- in researching and producing it (95 from Mitsubishi Electric divisions, 11
Indligenous Rights L from affiliated companies, and 10 from outside organizations). We didn’t
Society ) . L X . .
v | Pa2 aa just want to transmit information in a one-sided fashion, but tried to
Community v | Pea facilitate two-way communication both inside and outside the company
Bribery and Corruption M | P7 by identifying strong areas and areas in need of improvement. While we
Polical Contributions M | P7 do not believe thatl we have arrlvedlalt a style of report that will satisfy .
V|- everyone, we await your honest opinions on our attempt to create a highly
Competition and Pricing v | P7 readable report. We plan to continue
Product Responsibility - . .
v | P50 54 making improvements in the coming
Customer Health and Safet * g i
y v | P3839.64 years.l (Ne?ft years Enlwronmental
M Sustainability Report is scheduled to
Products and Services PS50 -
VvV | P51-53 be issued at the end of July 2007.)
Respect for Privacy M | P8 Editing Team
— V= Back row
Advertising V| — Masayuki Noguchi (left)
Motohiro Tanaka (right)
Front row

Fumie Nakano (left)

Tetsuya Takahashi (right)
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